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About the Employment, Pensions & Benefits-practice

1. Our Practice

Our reputed Employment, Pensions and Benefits department consists of a specialised
team of 12 lawyers advising on all aspects of individual and collective employment
law and social security, including pensions and incentives.

‘Excellent combination of legal employment knowledge and pragmatic approach‘.
Legal 500

Clients say the team provides "accurate and quality work" and "responds in a timely 
and pragmatic way.“
Chambers

Stijn Demeestere “has a thorough knowledge of labour law" and is "reactive, 
customer-oriented, pragmatic and solution-oriented," say clients. Another client says 
that he "provides clear, complete and to-the-point information." He regularly handles 
employment aspects of M&A, dismissals and collective bargaining agreements.
Chambers

Stijn Demeestere and senior associate Thomas De Donder are names to note.
Legal 500
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About the Employment, Pensions & Benefits-practice

1. Our Practice

The Employment, Pension and Benefits team of Deloitte Legal helps clients with all legal issues in 
connection with HR. 

The team consists of 12 lawyers, whose day-to-day practice consists in advising and assisting clients, 
both in the private and public sector, on all aspects of employment law, pensions & benefits. The team 
has over 100 years of experience combined.

Although each lawyer has some specific expertise areas, all of them have a broad experience in all fields 
of employment law-related matters. The mutual knowledge sharing happens on a day-to-day basis, and 
if needed the subject matter expert can always act as a sounding board.

A team of top specialists

Deloitte Legal – Lawyers has several offices in Belgium. Our status allows us to work with the best-placed 
professionals in other jurisdictions on a case-by-case basis. We also work with top law firms across 
Europe, with which we have built privileged relationships. As a result, we can provide our clients with 
integrated and coherent legal advice.

Belgian roots, international reach

Deloitte Legal – Lawyers is a full-service business law firm. Our lawyers specialize in a wide range of 
disciplines, meaning that Deloitte Legal – Lawyers can assist businesspeople with a full spectrum of legal 
matters. By building and maintaining strong long-term business relationships we help our clients manage 
their legal risks on a continual basis.

If need be, the EPB-team can thus fully rely on the assistance of our colleagues from the Corporate M&A, 
Public Law, Banking & Finance, Tax (Litigation), Commercial, Real Estate, VAT, EU & Competition-
departments.

A total solution law firm

Our aim is to provide efficient, practical and innovative legal solutions tailored for the client’s specific 
needs. In that respect our professionals continuously invest in building knowledge and experience 
dealing with variety of industry sectors.

A wide range of clients
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Why our offering?

2. Why Soc ia l  Internal  Audit  (SIA)? 

• Increasingly complex regulatory framework

• Challenge to keep up with all applicable 
employment, payroll, social security and 
pensions legislation

• Increasing exposure to risk and 
reputational damages. 

• Increased (on-site) social  inspections

• Competent authority's investigation 
methods are more advanced

• Multidisciplinary team of experts in 
employment, payroll, social security 
and pensions legislation. 

• Assistance with a wide variety of 
challenges and opportunities in 
safeguarding compliance

• Multi-lingual capability

• Help companies to mitigate 
financial and reputational risk 
by proactively screening 
service providers

Why Deloitte Legal?

• Hands-on and solution-driven 
advisory
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Deloitte Legal’s SIA methodology is based on years of experience built in the context of M&A transactions (both vendor and 
acquisition social due diligence), social inspections and internal audits. We will operate with sustained quality while 
enhancing value to your businesses. Our SIA work will be customized to effectively align with the client’s priorities in view of
most relevant risk exposures in view of the nature of its activities, composition of personnel, remuneration practices and 
service providers.

3. Our SIA Methodology

WHAT DOES THIS MEAN FOR YOU?

To answer your needs:

1. We will align with client on scoping 
and planning

2. We will execute the risk assessment 
and draft a report

3. We will develop an audit plan, based 
on the outcome of the risk assessment 
to address identified risks.

4. Finally, we can assist with the 
execution of the audit plan to 
regularize potential breaches identified 
and share results. 

These phases are explained in more details 
in the next slides.

EXECUTE AUDIT 
PLAN

DELOITTE’S SIA METHODOLOGY

PERFORM RISK 
ASSESSMENT & 
DRAFT REPORT

DEVELOP 
AUDIT PLAN

ALIGN ON SCOPING AND 
PLANNING

SIA
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We propose to perform an initial onboarding session with relevant HR leadership and Internal Audit Coordinator to get a proper understanding of 
the organization (its activities, personnel, comp & ben package and service providers), the history with social inspection services in order to 
determine the appropriate scope of our SIA and the planning. 

3.1 Risk assessment: a l ign on scoping and p lanning

Onboarding session

We propose to start our collaboration with an onboarding session with the Internal Audit Coordinator (and a delegate)
and the relevant HR leadership (CHRO, C&B manager, payroll officer, …).

The aim of this session is to get to know your organization, your primary concerns and discuss how we will collaborate
further.

The focus will be:

• build an understanding of your organization;

• capture your expectations and identify your needs;

• agree on the scope of our SIA and agree on planning

These insights will allow us to make sure that we are aligned on your exact requirements and expectations.
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3.1 Risk assessment: a l ign on scoping and p lanning

We propose to perform an initial onboarding session with relevant HR leadership and Internal Audit Coordinator to get a proper understanding 
of the organization (its activities, personnel, comp & ben package and service providers), the history with social inspection services in order to 
determine the appropriate scope of our SIA and the planning. 

While Deloitte Legal has a standard scope of SIA, it can be tailored to (reduced or extended) the goals and priorities of the clien. 

Scoping

The alignment on the SIA’s scope relates to:

- the material scope: employment, payroll, migration and social security, 
and/or pensions (slide 6)

- the personal scope: client’s legal entities and/or all or selected external 
service providers (slide 7)

Optional: social audit readiness scan

Deloitte Legal can also assess whether the appropriate script is in place to be 
well prepared for an onsite visit of one of the social inspection services.
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3.1 Risk assessment: a l ign on scoping and p lanning

Employment Payroll

• Identification of material risks of
well-being at work or serious lack of
corporate governance with respect
to internal policies protecting the
economic interests of companies.

• Identification of pending claims in
court launched by employees and
estimation of the financial liability in
case of loss.

• Review of (template) employment
contracts and management
agreements of a randomly selected
number of employees and
managers, work rules, policies and
other requested company
documents and identification of
possible violations of Belgian
employment and social security
legislation.

• Estimation of the potential impact
of identified infringements and
identification of measures that need
to be taken to regularize the breach
of law.

• Review of salary packages and
individual accounts of a randomly
selected number of employees,
practices of cost allowances, bonus
schemes, reductions of social
security contributions and
identification of possible violations
of Belgian employment and social
security legislation.

• Estimation of the potential impact
of identified infringements and
identification of measures that need
to be taken to regularize the breach
of law.

• Identification of pending claims in
court launched by the NSSO and
estimation of the risk if Target loses
the court case.

• Review of a.o. a randomly selected

number of contracts of employees

with simultaneous employment

situation, contracts of seconded

employees, A1 forms, L1

documents and work permits,

residence permits and single

permits and identification of

possible violations with the

applicable legislation.

• Estimation of the potential impact

of identified infringements and

identification of measures that need

to be taken to regularize the breach

of law.

• Review of the individual and

collective pension schemes and

identification of possible violations

of the Act on Supplementary

Pensions and Belgian social

security legislation.

• Estimation of the potential impact

of identified infringements and

identification of measures that

need to be taken to regularize the

breach of law.

• Detection of the risk of unwanted

double affiliation and possible

discrimination.

PensionsMigration & 

Social Security

Material scope
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Personal scope: contractors in or out of scope?

3.1 Risk assessment: a l ign on scoping and p lanning

Corporate social responsibility and sustainability gain importance. Therefore, it becomes increasingly 
important for any company to ensure that its suppliers and especially the service providers it appeals to, 
comply with employment legislation (esp. rules on minimum wages, immigration and social security) to 
avoid any reputational damage.  

A company may also run the risk of joint liability for payment of salary by its contractors to its 
personnel. 

• Principals, contractors and subcontractors can be liable for salary and social security contributions in case the contractor or 
subcontractor below them in the supply chain underpays its employees

• Liability is triggered as of written notification by the Social Laws Inspection Service or written notification by employees – except 
in case of activities in the construction sector (a.o. guarding and surveillance services and cleaning services), in which case the 
liability applies automatically. 
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Optional: social audit readiness scan
Inspection triggers and preparation as an employer 

3.1 Risk assessment: a l ign on scoping and p lanning

INSPECTION TRIGGERS PREPARATION AS AN EMPLOYER

o What triggers an inspection?

o Announced or not?

o Administrative checks? 

o Sector sensitivity

o Flash inspections 

o How to prepare yourself as 

an employer

o Attention points. Priorities. 

What questions might be 

asked by the inspector? 

o What documents/files will 

be checked?

o How to inform / instruct 

employees?

o What role might the payroll 

provider play?
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Our approach tailored to your needs

3.2.  R isk Assessment: Perform Risk Assessment and draft  report

M
a
in

 a
c
ti

v
it

ie
s

P
h

a
s
e
s

• Kick-off 
meeting and 
planning

• Scoping (material 
and personal)

• Individual 
interviews with 
key stakeholders 
(internal and 
external 
depending on 
personal scope;

• Examen 
information in 
Data room

• Q&A 

• Draft ‘short list’ 
of risks

• Validate “short” 
list of risks

• Define the risk 
assessment 
criteria and 
scales with 
management 
(high, medium, 
low)

• Draft report

• Share draft report 
for comments

• Meeting to 
discuss draft 
report

• Final report 
including 
identification and 
quantification 
risks, clear 
recommendations 
and solutions to 
deal with 
discovered risks.

• Validate final 
report with 
management 

• Share 
Information 
Request List

• Collection of 
information in 
Data room

The proposed approach consists out of 6 steps or phases. This will result in a risk map, an overall risk inventory, a prioritization of your 
identified risks and a report.



13© 2021 Deloitte Legal

A disciplined, well managed approach designed to identify and resolve issues early

3.3 Develop Audit  P lan

Develop Social Internal Audit plan

Activities

Based on the risk assessment, we will:

• prioritise the risks that need to be regularised based on a mutually agreed risk
scale (high, medium, low).

• provide an overview of the possible remediating actions for each risk

• present this Social Internal Audit plan to the audit committee and/or CHRO.

Outcome

• An approved Social Internal Audit plan, containing a high-level scope description

with timeline.
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A disciplined, well managed approach designed to identify and resolve issues early

3.4 Execute Audit  P lan

Execute the Social Internal Audit plan

Activities

Based on the approved Social Internal Audit plan, we will:

• Prepare necessary legal documentation (such as amendments work rules,
employment contracts, management agreements, policies, service level
agreements contractors, cost policy and so on).

• Assist with communication and negotiation, if needed, with works council or other
consulting bodies to implement changes to salary and/or working conditions.

• Assist with communication towards tax and/or social security authorities or third
parties (e.g. group insurer).

• Assess potential financial impact of regularization.

Outcome

• A fully legally compliant HR policy which makes the company prepared for any

social inspection control or, ready for sale.



15© 2021 Deloitte Legal

4. Our team[to complete depending on engagement]
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5. Biographies

Stijn Demeestere

Partner

P: +32 2 800 71 42

M: +32 473 65 21 32

E: sdemeestere@deloitte.com

Stijn Demeestere heads Deloitte Legal’s Employment, pensions and benefits team in 
Belgium, which consists of 12 highly specialized lawyers.

Stijn has ample expertise in all legal HR matters. He particularly specialises in dismissal 
law (both individual and collective), flexible working time and the employment angle 
of various types of business’ reorganisations.

He is frequently interviewed by De Tijd (the Belgian equivalent of The Times) and 
publishes on Jobat (the online employment section of the newspaper De Standaard). 
He wrote many books (on topics such as protected employees and anti-discrimination) 
and articles (on topics such as the new dismissal legislation, outplacement and bridge 
pension). He has been recognised as a Leading Lawyer by his peers since 2019.

Stijn is member of the Brussels bar and works from all offices.

Bio Publications & seminars

Education and previous work experience

• K. DE SCHOENMAEKER and S. DEMEESTERE, “Hof van Justitie verplicht tijdsregistratie”, NjW
2021, afl. 448, 654-667.

• S. DEMEESTERE and H. FRANCO, “Engelstalig bonusplan”, noot onder Arbh. Brussel 2 juli 2019, 
NjW 2020, 698-660.

• S. Demeestere, H. Franco and L. Vandendriessche, “Wachtdiensten thuis na het Matzak-arrest”, 
NjW 2019, ed. 395, 50-59

• S. Demeestere en K. De Schoenmaeker, Arbeidsongeschiktheid. Rechtsgevolgen voor werkgever 
en werknemer, Mechelen, Wolters Kluwer, 2017, 212 p.

• S. DEMEESTERE, A. VAN BEVER, H. FRANCO, “Beëindigingsclausules in de 
arbeidsovereenkomst”, NJW 2016, afl. 353, 932-933

• Frequent speaker at seminars, e.g. on in- and outsourcing (NCOI – 2020), working time, 
dismissal of protected employees, work incapacity (Kluwer, 2017), … 

• University of Ghent, law degree, 1999 
• Scientific Collaborator, Ghent University 
• Lawyer, Allen & Overy, 2000-2002
• Partner, Lydian, 2002 - 2013

Zaventem (Brussels)
Gateway Building 
Luchthaven Brussel Nationaal 1J

Works from all offices
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Gaëlle Frankard

Senior Managing Associate

P: +32 2 800 71 37

M: +32 475 72 23 30

E: gfrankard@deloitte.com

5. Biographies

Gaëlle is a Senior Managing Associate Employment, Pensions & Benefits team of 
Deloitte Legal since 2021. 

Gaëlle assists national and international clients in the daily operation of the company 
on all employment matters. She practices individual and collective employment law 
and particularly specialized in the negotiation of employment and service contracts, 
individual and collective dismissals, restructurings, providing support for companies 
during social inspections and all questions related social elections and representative 
bodies. 

She has also experience in advising corporate clients in transfer of business and 
employment issues related to the sale or purchase of businesses or part of businesses. 
She has a large experience in employment litigation. 

Gaëlle is affiliated to the Brussels bar since 2003 and is member of the Belgian 
Association of Social Law Practitioners. She works from the Gateway and Boitsfort
offices.

Bio Publications & seminars

Education and previous work experience

• Author Bulletin Social & Juridique
• Filtrage et internet au bureau : enjeux et cadre juridique en Belgique (Livre blanc) 
• Speaking engagements : Larcier, Forem, CJBB, Office meetings 
• Bonnevie Price 2006 : Brussels Bar’s recognition in employment law

• University of Brussels, law degree, graduation 2002 (University of Amsterdam, Erasmus 
program, 2001)

• Lawyer-trainee, Lambrecht & Stiévenard / Lallemand & Legros 2003-2006
• Lawyer, Altius, 04/2006-03/2015
• Lawyer, Reliance, 04/2015-02/2021
• Lawyer, Deloitte Legal – Lawyers, since March 2021

Brussels
Boitsfort building
Terhulpsesteenweg 185 Chaussée de la Hulpe
1170 Brussels, Belgium
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Thomas De Donder

Senior Managing Associate

P: +32 2 800 70 54

M: +32 477 83 09 21

E: tdedonder@deloitte.com

5. Biographies

Thomas is a senior managing associate of the Employment law team, with +10 years 
of experience, working in the Ghent and Brussels office. 

He mainly focuses on advising and assisting clients on general employment law issues, 
including restructuring services in case of a transfer of business, mass redundancy 
and/or closure of a company. Throughout his career at Deloitte Legal – Lawyers, 
Thomas has executed multiple due diligences and assisted with the (post) closing 
formalities from an employment law perspective.

His clients are drawn from a wide range of industries (e.g. medical devices, (public) 
transportation, energy and manufacturing) and include both national and 
multinational companies.  

On a regular basis, he also represents these clients in legal proceedings.

Thomas is an occasional guest speaker, has written several publications for HR-
related/legal magazines and is listed in the Legal 500 of 2021 as a key lawyer.

Bio Publications & seminars

Education and previous work experience

• T. DE DONDER, “Corona – How to manage impact?, HR Executive Circle, March 2020
• T. DE DONDER, “The changing nature of work – Legal accelerator… or barrier?, HR Executive 

Circle, September 2019
• T. DE DONDER and A VAN BEVER, “Naar een harmonisatie van het kennelijk onredelijk 

ontslag?“, RW 2016-2017, afl. 37, 1460.
• T. DE DONDER, “Flexibility@Work - Juridisch kader een rem op de flexibiliteit?”, Facility 

Congres Diegem 2015
• D. BERCKMANS and T. DE DONDER, “Handelsvertegenwoordiger is geen synoniem voor 

verkoper”, HR Magazine March 2013
• N.  VERMANDEL and T. DE DONDER, “Verhoogde socialezekerheidsvrijstelling voor expats” –

Ondernemers magazine 2013, Voka Mechelen.
• S. BONTINCK and T. DE DONDER, “Uitbreiding Europese sociale zekerheid” – Ondernemers 

magazine September 2012, Voka Mechelen.

• University of Ghent, law degree, 2009
• Université Libre de Bruxelles, Advanced master in social law, 2010

Ghent
Raymonde de Larochelaan 19B
9051 Ghent, Belgium
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Karel De Schoenmaeker

Managing Associate

P: +32 2 800 71 69

M: +32 473 33 87 09

E: kdeschoenmaeker@deloitte.com

5. Biographies

Karel is a Managing Associate lawyer in the Employment, Pensions & Benefits-
practice. 

Karel has over 8 years' experience in Belgian individual and collective labour law, both 
in the private and in the public sector. He has a special interest in dismissal law, 
flexible remuneration, flexible work (a.o. telework), work regulations (and especially 
working time regulations) and work incapacity. 

Karel was involved in several major restructuring projects (in the private and public 
sector), and daily advises clients on all kinds of employment law-related matters. He 
frequently represents clients before different courts. 

Karel graduated magna cum laude from the University of Ghent in 2013, obtaining the 
Ghent Labour Court's price for the best master's thesis on social law.

Karel is member of the Brussels bar and mainly works from the Ghent office.

Bio Publications & seminars

Education and previous work experience

• K. DE SCHOENMAEKER and S. DEMEESTERE, “Hof van Justitie verplicht tijdsregistratie”, NjW
2021, afl. 448, 654-667.

• K. DE SCHOENMAEKER, “Een bedrijfslocatie is geen must om te telewerken” (noot onder Arbrb. 
Brussel 1 maart 2018), NjW 2019, afl. 399, 263. 

• S. DEMEESTERE and K. DE SCHOENMAEKER, Arbeidsongeschiktheid – Rechtsgevolgen voor 
werkgever en werknemer, Mechelen, Wolters Kluwer, 2017, 212 p. 

• S. DEMEESTERE and K. DE SCHOENMAEKER, “Loonmatiging: een maat voor niets?”, CFO 
Magazine, 2015, n° 178, 34-35. 

• T. DE WAGTER and K. DE SCHOENMAEKER, “Different termination rules for blue and white
collar workers finally ended”, EELC, 2014.

• Frequent speaker at seminars, e.g. on "In- en outsourcing en overgang van de onderneming“ 
(NCOI, 2020), “Telewerk in tijden van Corona“, (Lexalert, 2020), “TUPE-regulation” (Ghent
University, 2019), …

• University of Ghent, law degree, 2013
• Lawyer, Lydian, 2013-2014

Ghent
Raymonde de Larochelaan 19B
9051 Ghent, Belgium
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Robert Unusyan

Associate

P: +32 2 639 48 36

M: +32 484 18 51 23

E: runusyan@deloitte.com

5. Biographies

Robert is an associate in Deloitte Legal’s Employment, Pensions and Benefits team. 

Robert regularly advises clients on all aspects of Belgian employment and social 
security law, including individual and collective dismissals, executives and legal 
procedures before courts. 

His practice also covers privacy and data protection law, especially in the context of 
employment relationships.

Robert advises national as well as international companies, associations and SMEs, in 
various industries including healthcare, real estate, food, financial services.

He is member of the Brussels bar and works from the Brussels office. He is a member 
of the Belgian Association of Social Law Practitioners 

Bio Publications & seminars

Education and previous work experience

• R. UNUSYAN and J. HICK, Protection des données à caractère personnel : l’impact du règlement 
(UE) n° 2016/679 sur la gestion du personnel, Mechelen, Wolters Kluwer, 2018, 175 p.

• University of Brussels, law degree, 2016
• University of Copenhagen, Erasmus program, 2014

Brussels
Boitsfort building
Terhulpsesteenweg 185 Chaussée de la Hulpe
1170 Brussels, Belgium
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Liesbet Vandendriessche

Associate

P: +32 2 800 70 32

M: +32 472 61 76 37

E: lvandendriessche@deloitte.com

5. Biographies

Liesbet works as an employment lawyer within the Employment, Pensions and 
Benefits team of Deloitte Legal since September 2017. 

Liesbet advises a broad range of companies, divided over different industries, markets 
and sectors (both public and private) on all aspects of HR law such as hiring and 
dismissal, incapacity for work, benefits and reward, flexible work and due diligence 
work. 

Liesbet often represents clients before the Belgian courts.

She is member of the Ghent bar and works from the Ghent office.

Bio Publications & seminars

Education and previous work experience

• S. DEMEESTERE, H. FRANCO and L. VANDENDRIESSCHE, “Wachtdiensten thuis na het 
Matzakarrest”, NjW 2019 , afl. 395, 50-59.

• Breakfast seminar, "Flexibility and working time rules - are they compatible or do they clash“ 
(2021)

• Webinar, "Workforce management tijdens en na de CoViD-19-crisis“ (2020)
• Breakfast seminar: "Telework: legal framework and practical guidelines“ (2019)

• University of Ghent, law degree, 2017

Ghent
Raymonde de Larochelaan 19B
9051 Ghent, Belgium
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Sander Duriau

Junior Associate

P: +32 2 800 71 39

M: +32 476 51 78 19

E: sduriau@deloitte.com

5. Biographies

Sander is a junior associate in the Employment, Pensions and Benefits practice.

Before joining Deloitte Legal in 2020, he was employed as legal counsel at the Belgian 
top-tier football club RSC Anderlecht. 

Sander’s primary focus is situated in the field of individual and collective labour law, 
which includes dismissals, restructurings, flex work, work regulations and international 
employment. Furthermore, Sander regularly advises on employment law matters for 
M&A projects. 

In addition to this, Sander has a special interest in the sports industry and was a 
teaching assistant in sports law at the KU Leuven from 2018-2020.

Sander graduated cum laude from the KU Leuven in 2017 and with high merits from 
King’s College London.

Sander is member of the Brussels bar and divides his time between the Brussels and 
Antwerp office.

Bio Publications & seminars

Education and previous work experience

Zaventem (Brussels)
Gateway Building 
Luchthaven Brussel Nationaal 1J
1930 Zaventem, Belgium

• Catholic University Leuven, law degree, 2017
• King’s College London, LL.M., 2018
• Legal Counsel Royal Sporting Club Anderlecht, 2018-2020
• Teaching Assistant Sports Law KU Leuven, 2018-2020
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Brandon Mbuyi Kabong

Junior Associate

P: +32 2 738 06 68

M: +32 471 61 82 33

E: bmbuyikabong@deloitte.com

5. Biographies

Brandon is a Junior Associate lawyer in the Employment, Pensions & Benefits-practice.

Brandon holds a Master's degree in Law from the Catholic University of Louvain. He
also holds a postgraduate degree in Employment Law from the University of Brussels.

Brandon practices individual and collective labour law and assists companies with
social inspections, labour law audits in connection with the transfer or acquisition of
companies, as well as individual and collective dismissals and negotiations with social
bodies. He assists companies in restructuring (closures, collective redundancies and
transfers) and he also represents his clients before the various Belgian courts.

He is a member of the Brussels bar.

Bio Publications & seminars

Education and previous work experience

• Catholic University of Louvain, law degree, 2019
• University of Brussels, Postgraduate degree in Employment Law, 2020

Brussels
Boitsfort building
Terhulpsesteenweg 185 Chaussée de la Hulpe
1170 Brussels, Belgium
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Bjarne Van Damme

Junior Associate

P: +32 9 331 64 24

M: +32 476 05 86 62 

E: bvandamme@deloitte.com

5. Biographies

Bjarne is a Junior Associate in the Employment, Pensions & Benefits team of Deloitte 
Legal since 2021. 

Bjarne has completed several specialization courses in individual and collective labour
law as well as social security law during his master studies at the University Ghent.

After graduating, Bjarne followed the “master de spécialisation en droit social” at the 
Université libre de Bruxelles where he wrote a thesis about telework in the public 
sector.

Bjarne is a member of the Ghent bar since 2021.

Bio Publications & seminars

Education and previous work experience

• Ghent University, law degree, 2020
• Université libre de Bruxelles, Master de spécialisation en droit social, 2021

Ghent
Raymonde de Larochelaan 19B
9051 Ghent, Belgium
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Naime Köse

Junior Associate

P: +32 3 242 42 45

M: +32 489 88 73 01

E: nkose@deloitte.com

5. Biographies

Naime Köse is a junior associate in the Employment, Pensions and Benefits team of 
Deloitte Legal since 2021.

Naime completed her Master of Laws in 2020 . She then obtained her Master after 
Master in social law at the Free University of Brussels. She has written a thesis on 
'false self-employment' and on 'the influence of the Lisbon Treaty on social Europe’.

Naime is a member of the Antwerp bar since 2021.

Bio Publications & seminars

Education and previous work experience

• N. KÖSE and C. VAN LANDEGHEM, Ontslag om dringende reden: diefstal blijft diefstal ongeacht 
de waarde van het gestolen goed, LegalNews.be

• Free University of Brussels, law degree, 2020
• Free University of Brussels, LLM Social Law, 2021

Antwerp
Lange Lozanastraat 270
2018 Antwerp, Belgium


