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Social elections 2024: be ready! 
On 20 December 2022, the social partners represented in the National Labour 
Council (“NLC”) agreed on a timeframe running from 13 May 2024 to 26 May 
2024 for the organisation of the next social elections.  

The NLC also made suggestions to amend the Act of 4 December 2007 on social 
elections with the aim of improving the election procedure.  

Date of the 2024 social elections  
Organised every four years in companies with at least 50 employees, social 
elections give employees the opportunity to vote for the workers who will 
represent them in the Committee for Prevention and Protection at work 
(“CPPW”) and, for companies with more than 100 employees, the Works 
Council (“WC”). 

In its opinion no. 2340 of 20 December 2022 (Dutch I French), the NLC 
proposes to hold the forthcoming social elections from 13 May 2024 to 26 May 
2024 included. This means that the beginning of the electoral procedure would 
occur between 15 December 2023 and 28 December 2023. 

Although these dates may seem far away, 1 October 2022 already marked the 
start of the reference period used to determine whether the threshold of 50 or 
100 employees triggering the obligation for companies to set up a CPPW 
and/or a WC is reached. 

For the 2024 social elections, these thresholds will be calculated based on the 
average workforce occupation between 1 October 2022 and 30 September 
2023. Companies (or business units) will therefore be able to determine, on 1 
October 2023, whether the set up a CPPW and/or a WC is required.  

Average occupation of the workforce is calculated at technical business unit 
(“TBU”) level. This means that, even if a company does not employ an average 
of 50/100 workers by itself, social elections will still be relevant if it is part of a 
TBU that reaches the above-mentioned averages. 

https://cnt-nar.be/sites/default/files/documents/nl/advies-2340.pdf
https://cnt-nar.be/sites/default/files/documents/fr/avis-2340.pdf


Amendments to the applicable legislation 
In its opinion, the NLC also suggests several changes to the Act of 4 December 
2007 on social elections, some of which are briefly summarised below. 

Electronic notification 
The NLC agrees to allow employers to deliver the social elections’ notification 
solely through digital means (i.e., by e-mail), provided that certain conditions 
are met: 

• a unanimous agreement must be concluded by the WC, or in its 
absence, the CPPW, or in its absence, the trade union delegation; 

• reliability and security guarantees must be observed; 

• the agreement can only concern employees who have a professional e-
mail address and who have access to a computer provided by the 
employer; 

• proof that the notification has been sent and received by the intended 
recipients will be the responsibility of the employer.  

Material mistakes in election minutes 
The NLC suggests allowing the correction of election minutes in case of 
material errors without the intervention of the labour court, subject to the 
agreement of all parties. 

Temporary workers’ voting rights 
Since the last social elections in 2020, temporary agency workers are 
authorised to vote within the user company. The Act of 4 December 2007 
provides for a double condition of seniority. 

To be eligible to vote, temporary workers must have completed a minimum 
period of service of: 

• at least 3 months of continuous employment in the user company (or, 
in the case of interrupted periods of employment, at least 65 days) 
during a first reference period; and 

• at least 26 days of work in total in the user company during a second 
reference period. 

The formulation of these conditions raised many questions of interpretation, 
notably regarding the notion of “uninterrupted period”. 

To address these issues, the NLC suggests removing the double reference 
period and to provide for a single reference period, consisting of 32 days of 
work performed in the user company during a period of 3 calendar months, 
starting on the first day of the third calendar month preceding the month in 
which the election notice is posted. Given the date of the next social elections, 
this period would thus run from 1 November 2023 to 31 January 2024 
included. 

The opinion of the NLC has yet to be transposed into a draft law which will, in 
turn, have to be implemented through the appropriate legislative procedure. 

It is however advised to prepare well in advance for the next social elections by 
already analysing the structure of the company (or business unit) in order to 
determine the average number of employees. 

It is also an opportunity to get acquainted with all aspects of the electoral 
procedure such as candidates and candidate lists, vote organisation, mandates 
calculation and distribution, or dismissals during the electoral procedure. 

The Deloitte Legal team will be happy to assist clients and answer questions 
about the organisation of the 2024 social elections. Notably, during specific 
information sessions on this topic organised in our offices on: 

• Monday 20 March: Antwerp (NL) 
• Tuesday 21 March: Gent (NL) 
• Thursday 23 March: Brussels (Boitsfort) (FR) 



• Friday 24 March: Gateway (Zaventem) (EN) 

Click here to register. (participation is free of charge) 

  

Contacts  

If you have any questions, please get in touch with your usual Deloitte Legal - 
Lawyers contact at our office in Belgium or: 

• Stijn Demeestere, sdemeestere@deloitte.com, + 32 2 800 71 42  
• Alexis Ceuterick, aceuterick@deloitte.com, +32 2 800 71 45 

For general inquiries, please contact: 

bedeloittelegal@deloitte.com, + 32 2 800 70 00 
Be sure to visit us at our website: http://www.deloittelegal.be  

 

As a top legal practice in Belgium, Deloitte Legal - Lawyers is a full-service business law firm, highly recommended by the 
most authoritative legal guides. Deloitte Legal - Lawyers is based in Zaventem, Watermael-Boitsfort, Antwerp, Ghent and 
Kortrijk. It consists of close to 150 highly qualified Bar-admitted lawyers. Deloitte Legal - Lawyers offers expert advice in the 
fields of banking & finance, commercial, corporate/M&A, employment, IT/IP, public/administrative, insolvency and 
reorganisations, real estate, EU law, tax law, tax & legal services for high-net-worth families & individuals (Greenille Private 
Client) and dispute resolution. Whenever required to ensure a seamless and comprehensive high-quality service, Deloitte 
Legal - Lawyers collaborates closely with other professions (e.g., tax, financial advisory, accountancy, consulting), and with a 
select group of law firms all over the world. 
 
Deloitte Legal - Lawyers provides thorough and practical solutions tailored to the needs of clients ranging from multinational 
companies, national large and medium-sized enterprises, financial institutions, government bodies to private clients. 
 
More information: www.deloittelegal.be  
 
© 2023, Deloitte Legal – Lawyers - The content and layout of this communication are the copyright of Deloitte Legal – 
Lawyers or its contributors, and are protected under copyright and other relevant and intellectual property rights laws and 
regulations. No reproduction in any form or through any medium is allowed without the explicit consent of Deloitte Legal – 
Lawyers or its contributors. 
 
Subscribe | Unsubscribe 

 

 

https://eur.cvent.me/15813
mailto:sdemeestere@deloitte.com
mailto:aceuterick@deloitte.com
http://www.deloittelegal.be/
http://www.deloittelegal.be/
https://www.deloittelegal.be/lg/en/footerlinks/newsroom/legal-news/Newsflash-subscription.html.html
https://www.deloittelegal.be/lg/en/footerlinks/newsroom/legal-news/Unsubscribe.html

	Deloitte Legal Newsflash
	Employment, Pensions & Benefits
	Social elections 2024: be ready!
	Date of the 2024 social elections 
	Amendments to the applicable legislation
	Contacts 



